
 
 

FY 2013 Annual Call – Geoscientists-in-the-Parks Proposals 

National Park Service, Geologic Resources Division 

 
The NPS Geologic Resources Division (GRD) in the Natural Resource Stewardship and Science 

Directorate is pleased to announce the FY 2013 call for proposals to fill Geoscientists-in-the-

Parks (GIP) positions in parks, regions, networks, and central offices. 

 

There will be two application periods for the GIP program this year.  NPS staff can submit GIP 

proposals year-round; however the submittal deadline for spring and summer positions is 

November 1, 2012 and for fall and winter positions is April 20, 2013. (NOTE: These are firm 

deadlines.) 

 

The GIP program is briefly described below. The GIP Program calendars are shown in Tables 1 

and 2.  Table 3 is an example of the on-line position description form that must be submitted for 

each GIP proposal.   

 

If you want additional information on the GIP Program or need help preparing a proposal, 

contact Lisa Norby, NPS GIP Program Manager at (303) 969-2318 or lisa_norby@nps.gov. 

For information about the GSA on-line system or GSA’s GeoCorps America™ Program, contact 

Matt Dawson, The Geological Society of America’s GeoCorps America Program Officer at 

(303) 357-1025 or mdawson@geosociety.org. 

 

Program Overview 

The Geoscientists-in-the-Parks Program (GIP) was created in 1996 by the GRD in response to 

requests by park and central office staff to place geoscientists in parks on a short-term basis to 

provide much needed geoscience research, inventory, monitoring, impact mitigation, and 

interpretation / education assistance.  This program enables the GRD to help parks and regions 

with their physical and integrated science needs that currently cannot be met with existing GRD, 

regional, network, and park staff due to timing constraints or lack of specific geoscience 

expertise.  The majority of the GIP positions each year are placed through the Geological Society 

of America’s (GSA) GeoCorps America Program.  Additional GIPs are also placed each year 

through a GRD partnership with the National Association of Geoscience Teachers (NAGT).   

 

The GSA GeoCorps America™ Program is a cooperative program funded by GSA, the National 

Park Service, the U.S. Forest Service, and the Bureau of Land Management through official 

agency agreements.  Through the GeoCorps Program, GSA places all levels of geoscientists – 

university students, professionals, and retirees – in short-term (3 month) to year-long positions 

on federal lands at minimal cost to the agency.  Interns placed through the NPS-GSA partnership 

are called “GeoCorps-GIPs”. 

 

Parks, regions, and central office staff propose projects to GSA in geoscience research, resource 

management, inventory, monitoring, and interpretation / education.  Position descriptions are 

entered by the NPS supervisor on The Geological Society of America’s GeoCorps website.  GSA 

mailto:lisa_norby@nps.gov
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recruits highly qualified applicants in the geosciences for these positions.  Park supervisors 

interview and make selections for their positions.   

 

GeoCorps participants receive a $3,000 stipend during the 10 - 12 week program, which is 

disbursed by the GSA.  Stipends for longer term (>3-12 months) positions are based on the 

duration of the project and the qualifications of the GIP participant.  Every GIP will receive a 

travel allowance - $250 for mainland USA positions and $1,000 for positions in Alaska and 

Hawaii.  Participants also receive either housing from the agency (if available) or a housing 

allowance, which is paid by the benefitting NPS unit and disbursed by the GSA.  For additional 

information about the GeoCorps America™ Program and to view positions that were offered this 

year with the NPS, BLM, and USFS, go to their website at: http://www.geosociety.org/geocorps.  

 

Diversity Internships 

In 2010, the Geoscientists-in-the-Parks and GeoCorps America Programs launched diversity 

internships - a special set of internship positions aimed at increasing diversity within the 

geosciences. The principal goal of the Diversity Internships is to stimulate interest in careers in 

geoscience research, leadership, and education among groups underrepresented in geoscience 

professions. This program introduces students to careers in the federal government and can help 

create a federal workforce that better reflects the diverse makeup of the U.S. population. 

Application to the program is open to all qualified people who meet the eligibility requirements 

for the position.  All applicants are given equal opportunity and selection decisions will be based 

solely on job-related factors.  Parks may request a Diversity Internship when submitting their 

position descriptions on the GeoCorps America website.  The NPS and GSA will select diversity 

internships from the proposals submitted by NPS units. NPS-GRD will cover the stipend, 

administrative costs, and $500 travel allowance for each selected Diversity Internship. 

 

GIP Submittal Process 

In order to receive a GIP, park, regional, network, or central office staff must prepare a 

description of the work to be completed and enter it in on the GSA’s on-line system at: 

http://rock.geosociety.org/g_corps/mygc.htm. The deadlines for submitting GIP proposals for 

spring and summer positions is November 1 and for fall and winter positions is April 1. For an 

over view of the process to submit a GIP proposal, go to: 

http://inside.nps.gov/waso/custompages.cfm?prg=748&id=7352&lv=4&pgid=2915. 

 

GIP projects can include research, inventorying, monitoring, mitigation, and/or 

education/interpretation components.  All project proposals should focus on one or more of the 

following themes: 

 Resource Inventories (e.g., mapping of bedrock or surficial geology, caves, glaciers, and 

other geologic features, identification of resource impacts, paleontological resource 

inventories,) 

 Geohazards (e.g., rockfalls, avalanches, mass wasting, storm damage assessments) 

 Geoheritage (e.g., social, cultural, historic, scientific, education/interpretation) 

http://www.geosociety.org/geocorps
http://rock.geosociety.org/g_corps/mygc.htm
http://inside.nps.gov/waso/custompages.cfm?prg=748&id=7352&lv=4&pgid=2915
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 Climate Change (e.g., effects of climate change/global warming on park resources, 

interpretation of climate change, management actions needed to mitigate the effects of 

climate change) 

 Hydrology (e.g., cave/karst, coastal, groundwater) 

 

Most GIP projects are for 3 months (average 10 – 12 weeks) during the summer, however, 

projects can last up to one year and can occur during any time of the year.  NPS unit staff 

identifies the need and appropriate expertise needed (undergraduate students, graduate level MS 

and PhD students, professors, professionals, or retired professionals) and submits the position 

description on GSA’s on-line system.   

Geoscientists-in-the Parks projects will be selected based on the following criteria: 

1. The proposal is for a distinct and focused geoscience project.  

2. The project addresses one or more of the themes noted above.  

3. The project helps protect a geologic resource that is primary or ancillary to the park’s 

purpose and significance. 

4. The project proposal demonstrates achievable and measurable outcomes. 

5. The project ties into longer term strategy to address recurring threats and ongoing 

challenges to resources and raising awareness about the resources. 

6.  The site has submitted an evaluation form for the previous season’s GeoCorps-GIP 

participant (if applicable). The form can be downloaded at: 

http://rock.geosociety.org/g_corps/documents/EvaluationForm_Mentors_GeoCorps.doc 

If the GIP project meets the criteria noted above the position will be selected by NPS-GRD and 

GSA.  The person who submitted the GIP proposal will be notified whether his/her proposal has 

been selected.   

 

As NPS’ program partner, GSA will advertise and recruit qualified applicants for the selected 

positions. Park, region, network, and central office staff will conduct phone interviews of the 

qualified candidates and select the GIP who will work in the NPS unit.   

 

GIP Program Costs 

Typically, each 3-month GIP position costs $6,000 ($3,000 stipend, $2,750 administrative costs, 

and $250 travel allowance). Program costs are paid as follows: 

Stipend:  Paid by the NPS benefitting office or park.  This is usually $3,000 but would 

increase for Guest Scientist or longer-term positions. The GRD obligates funds for the 

Service-wide GIP program through annual task agreements. The NPS park supervisor must 

provide the GIP Program Manager with an account number (approved by the NPS unit’s 

budget analyst) to use to obligate funds for the position or, if the park association is covering 

the positions costs, the name and address of the park cooperating association. 

Administrative Costs:  The NPS-Geologic Resources Division or The Geological Society of 

America covers the administrative costs for 2, 3-month GIP position per NPS unit.  

Administrative costs for additional positions or longer-term positions are the responsibility of 

the NPS benefitting park or office. 

http://rock.geosociety.org/g_corps/documents/EvaluationForm_Mentors_GeoCorps.doc
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Housing:  Housing is provided by the park or a housing allowance is paid by the park or NPS 

benefitting office. 

Travel:  Participants working in the mainland U.S. will receive a $250 travel allowance to 

help defray the costs to get to and from their duty station, payable by the NPS Geologic 

Resources Division. GIPs working in Alaska and Hawaii will receive a $1,000 travel 

allowance, $750 payable by the benefitting park or office and $250 payable by NPS Geologic 

Resources Division.    

 

Funding Assistance  

This year, the GRD is pleased to announce that it has limited funding available to help cover the 

NPS portion of the GIP program costs.  If funding assistance is needed, it must be noted on the 

on the on-line proposal where it says, “Agency Funding Assistance Requested” and include the 

amount requested and a justification why the funding assistance is needed.  All requests for 

funding assistance will be considered during the review and selection process for this year’s GIP 

Program. 

 

Parks, Regions and Network Responsibilities 

Parks, Regions, and Networks are required to provide: 

 A portion of the costs for their GIP.   

 Housing, or in limited cases where a NPS unit does not have housing, they must provide 

a housing allowance.  The housing allowance is based on the cost to rent an apartment 

near the park.  GSA pays the housing allowance directly to the participant to cover 

housing expenses, 

 IT and other needed support (e.g., vehicle, uniform, office space, security background 

checks), and  

 Supervision and mentoring of the GIP. 

 

GSA’s Administrative Responsibilities: 

GSA is responsible for the day-to-day administrative aspects of the GeoCorps Program.  GSA’s 

administrative tasks include: 

 developing and maintaining the online GeoCorps-GIP proposal and application system 

and program database;  

 working with the NPS GIP Program Coordinator to select GeoCorps-GIP projects each 

year;  

 recruiting qualified candidates;  

 distributing the applications for each qualified candidate to parks, regions, networks, or 

central offices;  

 processing all paperwork between the GSA and GeoCorps-GIP participant,  

 setting up, processing, and mailing monthly stipend checks;  

 distributing periodic program information to participating NPS offices and GeoCorps-

GIP participants;  
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 collecting all paperwork (written reports and other products, photos, evaluations etc.) at 

the end of the project and distributing to the NPS GIP Program Manager;   

 preparing year-end reports, and  

 maintaining liability insurance for the program.  

 

GIP Program Calendar 

Each year, there are two seasons for GeoCorps-GIP positions:  

 Spring/summer positions take place May through September; 

 Fall/winter positions take place September through the following May 

 

If a date listed below lands on a weekend or holiday, the activity listed will occur on the very 

next business day. 

 

Table 1.  Geoscientists-in-the-Parks Program Calendar for SPRING / SUMMER Positions 

DATE ACTION 
Year-round -Parks / regions / networks work with GRD to determine their geoscience resource 

management, education, and interpretive needs. 

- Parks / regions / networks submit and edit on-line proposals.  Proposals should describe a 

geoscience project and the qualifications a person should have to be eligible for the position.  

Position descriptions must be entered at: http://www.geosociety.org/geocorps/mygc.htm 

   (Use the “Land Managers” link) 
November  

 

-1 November: DEADLINE for submittal of position descriptions for spring/summer positions.   

-NPS & GSA meet in early November to select GeoCorps-GIP projects for the following 

spring/summer and by 15 November notifies all whose projects have not been selected for the 

spring/summer program.  

December – 

January 

-1 December: spring/summer GeoCorps-GIP positions are posted online. GSA begins 

advertising positions to GSA members & campus representatives. 

-1 December: Applicants can begin reviewing and applying for project positions.  

February -1 February: DEADLINE to submit/postmark applications for spring/summer positions.   

GSA screening committee conducts initial screening of spring/summer applications to ensure 

that applications provided to site supervisors are complete. 

-*8 February: conference call with site supervisors to go over the details of the program. *(Date 

may vary year to year, will typically occur on Wednesday. 

-15 February: NPS supervisors receive spring/summer applications 

March -15 February – 10 March: Supervisors screen applications for spring/summer positions, conduct 

phone interviews with top candidates, and make offer to the best candidate.  

-10 March: DEADLINE for supervisors to select participant for spring/summer positions.  

-15 March: DEADLINE for the selected participant to accept or decline the spring/summer 

position offer.  

-GSA sends acceptance packets to selected participants. Selected participant must sign an 

agreement to officially accept the position and agree to terms of the GeoCorps-GIP program.  

April  

 

-GSA notifies applicants that were not selected for spring/summer GeoCorps-GIP positions.  

-Spring/summer positions can begin as early as 1 April, but most begin in May. 

May -Some spring/summer positions begin. 

June - July -GeoCorps-GIP participants work on geoscience projects for 3 months during summer. Most 

summer positions begin in June. 

-GSA bills NPS-Geologic Resources Division for GeoCorps-GIP spring/summer positions.  

September  -15 September: DEADLINE for spring/ summer GeoCorps-GIP participants to send final 

report & evaluation materials to GSA.  

-15 September: DEADLINE for supervisors to submit an evaluation form to give feedback on 

http://www.geosociety.org/geocorps/mygc.htm
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participant & program to GSA for spring/summer program. 

 

Table 2.  Geoscientists-in-the-Parks Program Calendar for FALL / WINTER Positions 

DATE ACTION 
Year-round -Parks / regions / networks work with GRD to determine their geoscience resource 

management, education, and interpretive needs. 

- Parks / regions / networks submit and edit on-line proposals.  Proposals should describe a 

geoscience project and the qualifications a person should have to be eligible for the position.  

Position descriptions must be entered at: http://www.geosociety.org/geocorps/mygc.htm 

   (Use the “Land Managers” link) 

April  

 

-20 April: DEADLINE for submittal of position descriptions for fall/winter positions. NPS & 

GSA meet in early April to select GeoCorps-GIP projects for the following fall /winter and by 

15 April notifies all whose projects have not been selected for the fall/winter GeoCorps-GIP 

program.  

May - June -1 May: Fall/winter GeoCorps-GIP positions are posted online. GSA begins advertising 

fall/winter positions to GSA members & campus representatives.    

-1 May: Applicants can begin reviewing and applying for fall/winter positions.  

July - August  

 

-1 July: DEADLINE to submit/postmark applications for fall/winter positions.   

-NPS/GSA screening committee conducts initial screening of fall/winter applications to ensure 

that applications provided to site supervisors are entirely complete. 

-15 July: Supervisors receive fall/winter applications. 

-15 July – 5 Aug: NPS Supervisors screen applications for fall/winter positions, conduct phone 

interviews with top candidates, and make offer to the best candidate. 

August -10 August: DEADLINE for supervisors to select participant for fall/winter positions.  

-15 August: DEADLINE for the selected participant to accept or decline the fall/winter position 

offer.  

-GSA sends acceptance packets to selected participants. Selected participant must sign an 

agreement to officially accept the position and agree to terms of the GeoCorps-GIP program.  

September 

 

-GSA notifies applicants that were not selected for fall/winter GeoCorps-GIP positions. 

-Fall/winter positions can begin as early as 1 September; most begin in September or October. 

Winter positions may begin as late as March. 

October - GSA bills agencies for GeoCorps-GIP fall/winter positions.  

May -15 May: DEADLINE for fall/winter GeoCorps-GIP participants to send final report & 

evaluation materials to GSA. 

-15 May: DEADLINE for supervisors to submit an evaluation form to give feedback on 

participant & program to GSA for fall/winter positions. 

 

 

Table 3.  Example GSA GeoCorps - GIP Position Description Form 

A GIP position proposal must be submitted through the GSA on-line system at: 

http://rock.geosociety.org/g_corps/mygc.htm  

Example text is below to assist you with entering your position description on-line.  Replace the 

example text with your specific proposal and cut and paste the position description in GSA’s on-line 

submittal system.  (More example position descriptions are shown on-line.)   

 

Position Descriptions are due November 1 for spring / summer positions and April 20 for fall / 

winter positions (Note: These are firm deadlines).  

 

http://www.geosociety.org/geocorps/mygc.htm
http://rock.geosociety.org/g_corps/mygc.htm
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Your Organization (select NPS) 

 

Public Land Name: EXAMPLE:  Rocky Mountain National Park 

Position Title: EXAMPLE:  Geoscience Research Assistant 

Position Type SELECT: GeoCorps (this is a standard GIP position), Guest Scientist, or Diversity Internship 

Location:   EXAMPLE:  Estes Park, CO 

Position Description: EXAMPLE: The position will include both office and field work.  The field portion will be 

spent assisting researchers with a wide range of studies including stream chemistry analysis, 

lake coring, glacier mapping, and impacts to tundra from air pollutants.  The park hosts about 

60 studies a year, in all disciplines.  The selected individual will have an opportunity to assist 

with the 15 or so projects that have a strong physical science component.  While helping in 

the field, the participant will ensure that the investigator is following NPS regulations, 

working safely, and has appropriate assistance from the park staff.  In the office, the 

GeoCorps-GIP will write-up a brief report regarding the research project, noting any 

concerns.  Typically a one page project summary, intended for the lay person, will be 

prepared.  However, developing written content for the web, park newspaper, and other media 

is also a possibility.  If individual has the knowledge and interest, presentations to a variety of 

audiences (e.g., college courses) may be assigned.  

 

REQUIRED TEXT: This position is offered through the Geological Society of America's 

GeoCorps America Program in partnership with the National Park Service’s Geoscientists-in-

the-Parks Program. 

Qualifications: EXAMPLE: Applicant must be an upper level undergraduate in a university/college and be 

majoring in the geosciences or earth sciences.  Graduates or faculty candidates are also 

welcome to apply. Previous field research and writing experience for the layperson is 

desirable. The participant should be able to work well independently, both in the office and in 

the field with little supervision, have basic map reading and GPS orientation skills and must 

be comfortable hiking cross-country in a rugged mountain environment.  Basic computer 

skills are required.  Knowledge of desktop publication software is a plus, but is not required.   

 

REQUIRED TEXT: Applicant must have a valid driver’s license and a good driving record. 

Prior to starting this position a government security background clearance will be required. 

Position Dates: June 1 – Aug. 15;  dates somewhat flexible 

Position Duration: 12 weeks 

Stipend Amount: EXAMPLE: $3,000,  plus $250 travel allowance 

Housing Available: EXAMPLE:  Park will provide housing at no cost to the participant.  Housing will be at the 

historic McGraw Ranch.  The ranch is about 10 minutes drive from Estes Park and 12 minutes 

to other park offices.  A personal vehicle will be needed to drive the six miles from ranch to 

park office and into town.  The ranch cabins typically have private rooms with shared bath 

and kitchen.  The quarters are basic but attractive and the setting, at the edge of the park, is 

spectacular. 

Physical/Natural 

Environment: 

EXAMPLE:  Rocky Mountain National Park is famous for its dramatic mountains and 

sweeping glacial valleys.  The elevation of the park ranges from 8,000 ft to 14,257 ft.  The 

Continental Divide divides the park into a drier, east side and a wetter, west side.  The 

mountains in the park were mainly formed during the Laramide Orogeny and consist of 

granites, gneisses, and schists.  The northwest corner of the park consists of extrusive volcanic 

rocks.  A few glaciers and snowfields still cling to the inter-mountain passes and feed clear 

rushing creeks and rivers.  The park consists of 3 main vegetation zones--montane (consisting 

of ponderosa pines), subalpine (consisting of lodgepole pines, spruces, and firs), and alpine 

(rock and tundra).  The more than 6,000 feet of altitudinal variation in the park supports a 

wide variety of life forms. 

Work Environment: EXAMPLE:  Park elevations vary from 8,000 to 14,257 ft The job may involve strenuous 

physical activity (hiking for several hours at altitude), exposure to heights and to weather 

extremes.  The participant will receive training in backcountry travel and navigation.  Estes 
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Park, the nearest community, has a summer population of 7,000, and approximately 10,000 

people in the Estes Valley area.  A large grocery store, hospital, public library, bookstore, etc. 

are located in the town.  Boulder (38 miles) and Fort Collins (40 miles) are both nearby 

university towns with a full range of amenities.  Denver International Airport is approximately 

80 miles away. 

Agency/Partner 

Program Funds: 

EXAMPLE:  $1,000 of the position costs will be paid with WBS…... ROMO is requesting 

funding assistance due to the lack of funding for this position this FY.  

Matching Partner 

Funds:  

EXAMPLE $2000 of the position costs will paid for by the Rocky mountain Nature 

Association, P.O. Box 3100, Estes Park, CO 80517  

Materials to be 

produced by the 

participant: 

EXAMPLE:  The participant will write up a brief report regarding the research project and a 

one page project summary intended for the layperson.  There is the possibility of developing 

written content for the web, park newsletter, and other media. 

 

PRIMARY CONTACT INFORMATION: 

Contact Name: EXAMPLE: Enter name and contact information for person who will directly supervise the 

position. 

Title:  

Street Address:  

City, State, Zip:  

Phone:  

Email:  

Website:  

SECONDARY CONTACT INFORMATION:   

Contact Name: EXAMPLE: Enter name and contact information of person knowledgeable about position 

who could serve as a secondary supervisor. 

Title:  

Street Address:  

City, State, Zip:  

Phone:  

Email:  

Website:  

 


